
THE SUPPORT REPORT 

The division is guided by the U.S. Health Promoting 

Campuses Network and the Okanagan Charter. 

The Charter calls on institutions of higher education 

to embed health into all aspects of campus culture 

and lead health promotion efforts through action and collaboration at both 

local and global levels. It also provides a shared framework of language, 

values, and vision for advancing wellbeing across people, places, and the 

planet.  

In alignment with this vision, the division of Campus and Community 

Wellbeing will work collaboratively with key stakeholders to develop and 

implement a shared vision that strengthens institutional support for students, 

employees, and community wellbeing. It will also be at the forefront of 

designing innovative programs, services, and initiatives designed to make a 

meaningful, lasting impact on our campus and the broader region.  

We look forward to sharing more in the months ahead as we continue building 

a healthier, more connected Purdue Fort Wayne.  
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Dawn Adams 
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Division of Campus and 
Community Wellbeing 
From Eric Manor, Associate Chief 

The new Division of Campus and Community 

Wellbeing is led by led by Kerrie Fineran (Chief) and 

Eric Manor (Associate Chief) and reports to the 

Chancellor’s Office. This new division brings 

together and builds upon the strong foundation of 

existing campus resources – including the Center for 

Student Counseling and The FRIENDS of the 

University Pantry, both of which now fall under the 

division’s umbrella.  

The Gartner Campus Access Program provides current Purdue students, 

faculty and staff unlimited access to Gartner’s IT research library, which 

helps translate complex IT issues into comprehensive advice and 

meaningful analysis. Sample topics of interest include generative AI, 

cybersecurity, technology trends, the Internet of Things (IoT), and more. 

If you’re interested in technology or want to keep up with the latest 

research, it’s completely free! Learn more about the program in this article. 

To access the Gartner Campus Access Program as a PFW staff member, 

visit this link and log in with your goPFW login information. 

Resource Highlight: Gartner Campus 
Access Program 

Connect with CSSAC! 

• Submit an idea, question, or concern to CSSAC: Submitting a Bridge 

Question will bring your ideas, questions, or concerns to CSSAC’s 

attention. You can even choose to submit anonymously. 

• Learn more about CSSAC: Visit the CSSAC website to learn more 

about who we are and what we do. 

• Want to serve as a CSSAC member? Fill out the form to let us know 

you’re interested! 

Worker’s Compensation protects all university employees, including student 

employees, when they are injured or become ill due to a work-related injury, 

accident or illness. Worker’s Compensation covers employees on university 

premises as well as travelling on university business.    

If you are injured on the job, notify your supervisor right away, even if you do 

not require medical attention. If your injury is not life threatening, your 

supervisor will complete a “First Report of Injury and Supervisor’s Incident 

Investigation Form” and contact Amy Jagger in Human Resources for 

authorization to send you to Parkview Occupational Health for medical 

treatment. HR will call ahead of your visit to assure Parkview is ready for your 

visit. If your situation is emergent or after hours, you can go to the emergency 

room immediately at Parkview Randalia or Parkview Regional Medical 

Center. If necessary, call 911 for immediate medical assistance.   

Employees should not use their personal physician, campus clinic or athletic 

trainers for a work-related injury, only authorized providers. Treatment 

through a provider not approved by JWF Specialty, Purdue’s Worker’s Comp 

insurance company, may not be covered and you would be responsible for 

any outstanding balances and bills.   

Questions?  Contact Amy Jagger in HR at jaggera@pfw.edu or see FAQs on 

Purdue’s website.  

Benefit Breakdown: Worker’s Compensation 

http://ushpcn.org/
http://ushpcn.org/
https://www.healthpromotingcampuses.org/okanagan-charter
https://www.it.purdue.edu/newsroom/2023/231219-gartner-campus-access.php
https://ssofed.gartner.com/sp/startSSO.ping?PartnerIdpId=https://shibadprod.pfw.edu/idp/shibboleth
https://www.pfw.edu/committees/cssac/Bridge-Question/
https://www.pfw.edu/committees/cssac/Bridge-Question/
https://www.pfw.edu/committees/cssac/about-us/
https://purdue.ca1.qualtrics.com/jfe/form/SV_8FVarXq0d1wrF4O
https://www.pfw.edu/offices/human-resources/Benefits-and-Wellbeing/employee-benefits#benefits-3
https://na2.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=e1e273f0-fef1-4447-9853-163bddfe11ed&env=na2&acct=9ad6adfd-6804-409b-91bc-173cbee909f9&v=2&_ga=2.159562942.2071205663.1654528554-437140203.1645734786
https://na2.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=e1e273f0-fef1-4447-9853-163bddfe11ed&env=na2&acct=9ad6adfd-6804-409b-91bc-173cbee909f9&v=2&_ga=2.159562942.2071205663.1654528554-437140203.1645734786
https://www.purdue.edu/hr/Benefits/WorkersComp/wcimmediatecare.php#treatmentFacilities
https://www.purdue.edu/hr/Benefits/WorkersComp/wacfaq.php
https://www.purdue.edu/hr/Benefits/WorkersComp/wacfaq.php

