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Women’s Studies Program 
Criteria for Promotion and Tenure 

Approved March 31, 2009 
 
General Statement of Intent 
 
According to Indiana University policy, tenure and promotion are granted separately. For tenure 
alone, a candidate shall demonstrate competence in teaching, research/scholarly activity/creative 
endeavor, and service. In addition, a candidate shall show promise of being able to earn 
promotion to the rank of associate professor in a reasonable period of time. 
 
For promotion to either associate professor or professor, a candidate shall demonstrate 
excellence in at least one of the areas of teaching, research/scholarly activity/creative endeavor, 
and service and at least competence in the remaining two areas. It is recommended that a 
candidate choosing to present a case based on excellence in service also demonstrate excellence 
in either teaching or research/scholarly activity/creative endeavor. 
 
All statements in this document are intended to be consistent with and in no way supersede any 
policies or criteria established by the college or university. 
 

I. Teaching 
 
A. Evidence of Quality of Teaching 
 
Evidence of teaching quality may include, but is not limited to the following: 
$ student evaluations of teaching 
$ peer evaluations of teaching 
$ peer-reviewed teaching-related publications 
$ published instructional materials 
$ attendance and presentations at professional pedagogical conferences 
$ teaching awards 
$ mentoring of students (supervision of independent studies, internships) 
$ student advising 
$ development of new curricula 
$ development of new courses 
$ development of teaching materials and techniques 
$ external reviews of teaching materials 
$ adoption of teaching materials by others 
• external reviews of student portfolios 
• student presentations at campus or external conferences 
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B. Criteria for Assessment of Teaching 
 
 1. Tenure and/or Promotion to Associate Professor 

a. Excellence: The candidate has maintained a reasonable teaching load 
(considering number of preparations, size and nature of classes) and has 
established strength of performance in instruction, mentoring, and contributions to 
pedagogy. Student evaluations are generally very good and students are 
consistently positive about teaching effectiveness. Peer evaluations also attest to 
teaching effectiveness. The candidate demonstrates a strong record of mentoring 
of students. The candidate incorporates feminist theory in teaching and makes 
contributions to course content and teaching methods. (If pedagogical 
publications are to be used as evidence of productivity in research or scholarly 
activity, the quality and quantity of these publications shall meet the relevant 
guidelines in section II.B.1) External reviewers confirm the high quality of the 
candidate’s teaching contributions.  
 
b. Competence: Student evaluations confirm that the faculty member is 
performing instructional duties at a clearly acceptable level. Teaching 
effectiveness has generally improved over time and whenever particular problems 
have been identified, the faculty member has taken measures to address them. The 
candidate incorporates feminist theory in teaching. Peer evaluations confirm that 
instructional effectiveness is at an acceptable level.   

 
 2. Promotion to Professor 
 

a. Excellence: Since promotion to associate professor, the candidate’s teaching 
performance has been outstanding and meets the criteria set forth in section 
I.B.1.a. In addition, the candidate’s case should provide evidence that he or she 
has established a national or international reputation based on contributions to 
teaching. (If pedagogical publications are to be used as evidence of productivity 
in research or scholarly activity, these publications shall meet the relevant 
guidelines in section II.B.2). External reviewers confirm the high quality and 
originality of the candidate’s teaching contributions.  

   
b. Competence: Since promotion to associate professor, the candidate’s teaching 
performance has met the criteria set forth in section I.B.1.b. The candidate shows 
evidence of continued growth as a teacher.  

 
II. Research/Scholarly Activity/Creative Endeavor 

 
A. Evidence of Research/Scholarly Activity/Creative Endeavor Quality 
 
Evidence of research, scholarly activity, or creative endeavor quality may include, but is not 
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limited to the following: 
$ peer-reviewed journal articles 
$ peer-reviewed books, textbooks, or book chapters 
$ peer-reviewed digital/electronic media 
$ published poems, short stories, plays, novels, or essays 
$ adjudicated creative productions 
$ citations of work 
$ presentations at professional meetings 
$ invited lectures at other universities 
$ external reviews of published work or creative activity 
$ grants or contracts 
$ research or performance awards 
 
B. Criteria for Assessment of Research/Scholarly Activity/Creative Endeavor 
 

1. Tenure and/or Promotion to Associate Professor 
 

a. Excellence: The candidate has established an independent program of research, 
scholarly activity, or creative endeavor with a discernible focus relevant to current 
issues in feminist, gender, and/or women’s studies. The candidate shall have 
completed at least one of the following sets of criteria, based on work conducted 
primarily at IPFW: 1) between three and five articles published or accepted for 
publication in peer-reviewed scholarly journals or as chapters in peer-reviewed 
edited volumes; 2) a book published or accepted for publication by a recognized 
scholarly press; 3) a critical edition of a text that makes a recognized contribution 
to the candidate’s area of specialization published or accepted for publication by a 
recognized scholarly press; or 4) or the equivalent in creative endeavor published 
with reputable presses or presented in juried venues. There shall be evidence of 
regular attendance or presentations at professional meetings or appropriate 
venues. External reviewers confirm the high quality and originality of the 
published work or adjudicated performances. 

 
b. Competence: The candidate has established an independent program of 
research, scholarly activity, or creative endeavor with a discernible focus relevant 
to current issues in feminist, gender, and/or women’s studies. The candidate has at 
least two articles based on work conducted primarily at IPFW that have been 
published or are accepted for publication in peer-reviewed scholarly journals or as 
chapters in peer-reviewed edited volumes, or the equivalent in creative endeavor 
published with reputable presses or presented in juried venues. The work shows 
promise of making contributions to the candidate’s area of specialization.  

 
2. Promotion to Professor 

 
a. Excellence: Since promotion to associate professor, the candidate’s research, 
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scholarly activity, or creative endeavor has been outstanding and meets the 
criteria set forth in section II.B.1.a.. In addition, the candidate has created a body 
of research, scholarly activity, or creative endeavor that has had a national or 
international impact on the field. The external reviewers speak to the impact on 
the field of the candidate’s work and they confirm the national or international 
reputation of the candidate. 

 
b. Competence: Since promotion to associate professor, the candidate’s research, 
scholarly activity, or creative endeavor has met the criteria set forth in section 
II.B.1.b.. In addition, the candidate has shown evidence of growth as a scholar. 

 
III. Service 

 
Evidence of Service Quality 
 
A. Evidence of service quality may include, but is not limited to the following: 
$ service on program, college, and/or university committees 
$ administrative service (e.g., directing programs) 
$ reviewing manuscripts for journals or grant proposals 
$ serving as an officer or other service to a professional association 
$ service to the community 
$ service award 
$ external reviews of service 
 
 1. Tenure and/or Promotion to Associate Professor 
 

a. Excellence: The candidate demonstrates an outstanding contribution through 
leadership in service to the program, college, university, profession, and/or 
community. Evidence shall be presented that this service had a clear impact on the 
operations or outcomes of the organizations or activities. Colleagues and external 
reviewers assess the service in highly favorable terms and confirm its impact. 

 
b. Competence: The candidate contributes constructively to the program, college, 
and/or university through service activities. 

 
 2. Promotion to Professor 
     

a. Excellence: Since promotion to associate professor, the candidate’s service has 
met the criteria set forth in section III.B.1.a.. The candidate’s overall service 
record includes outstanding contributions to the program and/or university, as 
well as to the profession and to the community. The candidate’s contributions to 
service have earned a national or international reputation. External reviewers 
confirm that the candidate’s service contributes to the external reputation of the 
program and/or the university. 
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b. Competence: Since promotion to associate professor, the candidate’s service 
has met the criteria set forth in section III.B.1.b. The candidate’s overall service 
record includes constructive contributions to the program, college, and university, 
and to the profession and/or community. The candidate also demonstrates a 
leadership role in at least one of these service activities.   


