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Promotion and Tenure Procedures 

For Faculty Appointed in Women’s Studies 
 
The following promotion and tenure review procedures are proposed for faculty with full- time 
appointments in Women’s Studies only. 
 
The Women’s Studies Promotion and Tenure Committee shall follow all promotion and tenure 
procedures that apply to program or department level committees as outlined in Senate 
Document 88-13, Procedures for Promotion and Tenure, in the College of Arts and Sciences 
Governance Document, and where applicable, in the Indiana University Academic Handbook. 
 
As an interdisciplinary academic program, Women’s Studies has depended on faculty in various 
departments to develop and teach courses that count toward the Women’s Studies programs 
(major, minor, and certificate), and to serve the program on various committees and 
subcommittees. Because these faculty members are well acquainted with the goals and needs of 
the Women’s Studies Program as well as with feminist scholarship and teaching, it is appropriate 
that the primary responsibility for evaluating faculty appointed in Women’s Studies rest with 
faculty who are familiar with Women’s Studies. 
 
Designation of Faculty Affiliated with the Women’s Studies Program1

 
 

Full-time tenured or tenure-track faculty members who have taught at least one WOST-prefixed 
or cross-listed course in the past five years, and/or who maintain an active involvement in the 
Women’s Studies Program through feminist scholarship and/or service to the program will be 
designated as Women’s Studies Affiliated Faculty. 

 
The list of faculty so designated will be compiled annually by the Women’s Studies Executive 
Committee and approved by the Dean of Arts and Sciences. 
 
The Women’s Studies Promotion and Tenure Committee 
 
The Women’s Studies Promotion and Tenure Committee will consist of five (5) tenured faculty, 
including faculty appointed in Women’s Studies and the Women’s Studies Affiliated Faculty as 
defined above, at least three (3) of whom have the rank to which the candidate aspires2

 
.  

                                            
1 This designation refers to faculty whose appointments are generally in departments other than Women’s Studies. 
The promotion, tenure, and reappointment of faculty whose appointments are in other departments will be handled 
by those departments. Promotion, tenure, and reappointment procedures outlined in this document only impact 
faculty whose appointments are in Women’s Studies. 
2 If there are not three Women’s Studies or Women’s Studies Affiliated Faculty holding the rank to which the 
candidate aspires, the Women’s Studies Executive Committee shall consult with the Dean who will appoint the 
necessary number of eligible persons from a list deemed acceptable by the Women’s Studies Executive Committee. 
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The committee will be elected by faculty appointed in Women’s Studies and by the Women’s 
Studies Affiliated Faculty and will select its own chair. As noted above, the procedures followed 
by this committee are specified in university and college documents. 
 
All Women’s Studies and Women’s Studies Affiliated tenured and tenure-track faculty will be 
invited to review the candidate’s case for promotion and/or tenure and to provide input to the 
Promotion and Tenure Committee for their consideration. 
 
Promotion, Tenure, and Third-Year Review 
 
The Women’s Studies Promotion and Tenure Committee will make recommendations regarding 
promotion, tenure, and third-year reappointments (for untenured faculty) for faculty appointed in 
Women’s Studies. The committee will provide a written report including the vote and the 
rationale for the decision, including reasons for any dissenting opinion. 


