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In the third year of the probationary period, normally initiated during February of the third probationary year, 
the department will undertake a more involved reappointment review of faculty in tenure-track positions than 
the normal reappointment process. This review will occur at the time of the fourth reappointment, that is, for 
reappointment for the fifth year of the probationary period. The goal of this review will be to provide the 
candidate with a more detailed assessment of her or his progress towards promotion and tenure and to identify 
areas of concern, if any. A departmental Promotion, Tenure and Reappointment committee shall be composed 
in accordance with Section I. D. of the Department of Anthropology Procedures for Reappointment, Tenure and 
Promotion Document, will be responsible for the third-year review. The review committee will normally consist 
of tenured faculty in the department who are available to serve. The committee will choose its own chair and 
will make its recommendations to the department chair. The department chair is not a member of the 
committee. The faculty member under review can meet with the committee at its request to consider various 
aspects of the third-year review. 
 
The faculty member under review should submit an abbreviated promotion and tenure dossier in late January of 
the third probationary year. The dossier should include the following: 
 
 * A curriculum vitae 
 * A statement regarding his or her research agenda 
 * Samples of research and paper presentations 
 * Teaching materials: student evaluations, peer evaluations, sample syllabi and tests 
 * A list of service activities 
 * Copies of evaluations by the chair and reappointment committee from previous years 
 
The review committee will: 
 
 1. Evaluate the faculty member's research and  
  a. Indicate to the faculty member whether or not the research output is commensurate 
   with the time spent in the tenure-track position to date 
  b. Provide an evaluation of the quality of that research 
  c. Provide specific information as to what would be necessary to demonstrate 
   excellence in research or competency if such has not yet been demonstrated 
 2. Evaluate the teaching materials and 
  a. Note any areas of achievement 
  b. Indicate any areas where improvement is necessary 
  c. Provide specific information as to what would be necessary to demonstrate 
   excellence in teaching or competency if such has not yet been demonstrated 
 3. Evaluate the faculty member's level of service 
 4. Formally vote on the reappointment 
 5. Give the vote tally and a report to the chair 
 6. A minority report or reports can be prepared by any committee member or members who 
  disagree with the majority decision 
 
The department chair will prepare a separate reappointment recommendation and provide copies of all reports 
and recommendations to the faculty member under review. The report(s) resulting from the third year 
committee’s review will accompany the chair’s reappointment recommendation, and will be considered by all 
subsequent levels involved in making the reappointment recommendation during the third year. 


