
 
 

* Totals may exceed actual number due to students checking multiple answers (i.e. They may be 
employed part-time and also looking for employment) 
 

Summary of A.S./B.S. Program Evaluations 

May, June, August, & December 2008 Program Completers 

A total of 32 students returned the evaluation. 
 
Question 1* – My current employment status is 

• 11 Full time teaching position in my major area (26%) 
• 1 Full time teaching position in my minor or endorsement area (2%) 
• 16 Part time or substitute teaching (37%) 
• 3 Employed in other Education field (7%) 
• 3 Employed outside of Education field (7%) 
• 9 Currently looking for employment (21%) 

 
Question 2* – I am employed in: 
 

• 28 Public School System (100%) 
• 0  Private School System 
• 0  Charter School System 
• 4  No Answer 

 
Question 3* – I am employed in: 
 

• 2  Pre-school (6%) 
• 17 Elementary School (49%) 
• 7 Middle School (20%) 
• 9 High School (26%) 
• 0  Other (Please List) 

 

 

 

 

 

 

 

 

 

 



 
 

To what extent do you agree that your program helped you develop competency in the following areas?  

 
 
Q4: Understanding the content of the subjects I teach. (I01) 

• 4 Strongly Agree (12%) 
• 21 Agree (66%) 
• 5 Disagree (16%) 
• 1 Strongly Disagree (3%) 
• 1 Does not apply (3%) 

 
Q5: Understanding the learning and developmental processes appropriate for my students and how to 
provide learning opportunities to support their intellectual, social, and personal development. (I02) 

• 6 Strongly Agree (19%) 
• 19 Agree (59%) 
• 7 Disagree (22%) 
• 0 Strongly Disagree (0%) 
• 0 Does not apply (0%) 

 
Q6: Understanding how students differ in their approaches to learning and how to create instructional 
opportunities that can be adapted to diverse learners. (I03) 

• 8 Strongly Agree (25%) 
• 17 Agree (53%) 
• 6 Disagree (19%) 
• 1 Strongly Disagree (3%) 
• 0  Does not apply 

 
Q7: Understanding how to develop critical thinking and problem-solving skills in my students. (I04) 

• 6 Strongly Agree (19%) 
• 19 Agree (59%) 
• 5 Disagree (16%) 
• 2 Strongly Disagree (6%) 
• 0  Does not apply 

 
Q8:  Understanding how to motivate individuals and groups of students, resulting in a learning 
environment with positive social interaction. (I05) 

• 7 Strongly Agree (22%) 
• 18 Agree (56%) 
• 5 Disagree (16%) 
• 2 Strongly Disagree (6%) 
• 0  Does not apply 

 
Q9: Understanding how to use communication skills appropriate for my students. (I06) 

• 9 Strongly Agree (28%) 
• 20 Agree (63%) 
• 2 Disagree (6%) 
• 1 Strongly Disagree (3%) 
• 0  Does not apply 

 



 
 

Q10: Understanding of planning methods, tools, and processes necessary to attain curriculum goals. 
(I07) 

• 6 Strongly Agree (19%) 
• 17 Agree (53%) 
• 6 Disagree (19%) 
• 3 Strongly Disagree (9%) 
• 0  Does not apply 

 
 
Q11: Understanding of formal and informal assessment strategies appropriate for my students. (I08) 

• 9 Strongly Agree (28%) 
• 13 Agree (41%) 
• 8 Disagree (25%) 
• 2 Strongly Disagree (6%) 
• 0  Does not apply 

 
Q12: Understanding the major trends, issues, and problems in my field. (I09) 

• 5 Strongly Agree (16%) 
• 17 Agree (53%) 
• 5 Disagree (16%) 
• 5 Strongly Disagree (16%) 
• 0  Does not apply 

 
Q13: Understanding the importance of relationships with school colleagues, parents, and agencies in the 
larger community. (I10) 

• 12 Strongly Agree (37.5%) 
• 16 Agree (50%) 
• 4 Disagree (12.5%) 
• 0  Strongly Disagree 
• 0  Does not apply 



2008 Undergraduate Comments  
 

Strengths 
• I had a great group of professors – Anderson, Lindquist, Djamou, & Leatherman 
• Janet Jordan made me aware of countless resources that are available. 
• Hands-on interaction in the classrooms, observing, and instructing.  The instructors that I had were also 

beneficial in providing useful information – Dr.’s Merz, Agness, Lindquist, & Swim. 
• TEAM 1 & 2 prepared me for a job in education! 
• Great staff – Cheryl & Anna! 
• I really liked the setup of the program into teams. 
• The Ed-Psych courses. 
• The program provides opportunities for the pre-service teacher to interact with students and teachers.  

Not only did we get to create lesson plans, but implement them as well. 
• Teaching differentiation – many of my colleagues struggle with this, but I feel I have a good 

understanding. 
• Small class sizes, competent professors, numerous classroom learning experiences, helpful advisors, and 

challenging, in-depth courses. 
• My Ed-Psych course with Greg Anderson and Methods course with Dr. Lindquist were the most 

influential classes I took at IPFW.   I learned the most about classroom strategy in these courses. 
• The courses adequately addressed how important critical thinking and problem-solving skills are in the 

classroom. 
• I was lucky to have some teachers who really wanted me to excel. 
• Some professors are great at teaching subject knowledge and development of students. 
• We are exposed to many different schools and able to see the diversity to help us figure out where we 

want to be or not to be. 
• Teaching the importance of collaboration with colleagues, parents, etc., and teaching how students 

develop and learn. 
• The TEAM 2 semester was the most beneficial as it included the most hands-on teaching and the 

professors were excellent. 
• It’s close to home for many students. 
• Staying with the same group of classmates for TEAM 1 & TEAM 2. 
• Scheduling of block classes made it convenient to schedule other obligations. 
• Teaching the process of lesson planning and how to expect certain outcomes and to be prepared. 
• The close atmosphere of TEAM.  It was good to go through that all together and form colleague 

relationships – to learn from each other and get ideas. 
• Time in the classroom and the one-on-one care. 
• Dr. Lindquist and the ‘other methods guy’ taught practical classroom methods. 

  



2008 Undergraduate Comments  
 

Weaknesses 
• Feel the program focuses too much on theory and not enough on practice. 
• Classroom management and discipline should have a more predominant place in the program. 
• Methods courses for teaching Language Arts. 
• The Ed Psych classes should be taught for semester long so more information could be covered.  The classes offer 

very important details that help with understanding students. 
• Should be in the classroom earlier in the program. 
• Flexibility of some education classes. 
• Didn’t feel reading instruction or phonics portion was covered; teaching how to read and how to assess was 

limited. 
• Not enough on how schools operate; need more in classroom experiences. 
• Too many courses required that will never be used. 
• Busy work and pointless, redundant reflections (not really your fault – IDOE mandate). 
• You need to try to “weed” people out who should not be able to teach! 
• Too much theory, not enough meaningful practice. 
• Need more information on beginning as a first year teacher.  How do you prepare a classroom? Where do you 

start the first day of school? Etc. 
• Invitation to Teaching was ineffective for me; not doing a good job of explaining artifacts/portfolio project. 
• Program didn’t help us learn day-to-day aspects of teaching.  Real learning builds on what you have done the 

day/week/month before.  The majority of the lessons the lessons that we were required to complete seemed 
disconnected.  We were also given ideas for tools/lessons/assessments, yet NOT show/told how to apply them on 
a day-to-day basis.  I only felt confident in my teaching because my mother is a teacher and I received valuable 
input and advice from her. 

• TaskStream! Not being able to answer questions about it! 
• Lack of direction.  It took many visits to advisors to find out what I should be doing.  I know I could have been 

done with my degree sooner if I had been better directed. 
• I wasn’t taught about good projects that motivate students or what teachers should know on issues of teaching. 
• Too easy to complete.  Many fellow grads are not ready to be in the field. 
• Many SOE staff do not follow the belief that educators are there to serve the students.  Advisor schedules are very 

difficult to work with and faculty often act as if you’re the only one having an issue with something.  They don’t 
practice what they preach. 

• I learned more about what is expected of me and what works during student teaching (not at IPFW). 
• The two online courses I took were way too easy.  I learned absolutely nothing (but received A’s in both classes) 

and now that I’m in the classroom, I could really use that information. 
• Wish I would have had the opportunity to teach students early on or even just read with them to be more involved 

in a classroom.  I also wish I could have gone into JH/HS classrooms early on to see which age was a better fit for 
me.  Now that I’ve substituted high school rooms, I find I enjoy working with older kids, too. 

• Early field experiences are weak – too much sitting and observation and not enough experience. 
• Need better instruction on reading courses and how to do guided reading groups. 
• Too much theory, not enough practice. 
• The SOE provided little practical application, but who can argue when professors hang a grade over your head? 

  



2008 Undergraduate Comments  
 

Suggestions 
• More on classroom management; I realize that this is hard to teach until the student is actually in the classroom. 
• Teach students more about how to interpret testing data (ex. ISTEP, NWEA). 
• If portfolios continue, it would be helpful if everyone in the SOE was on the same page and followed the same 

criteria.  It would also be nice to work on portfolios during TEAM. 
• Work on the computer to learn curriculum mapping and gradequick. 
• More interaction in the classroom and less group projects/lessons to teach.  I suggest using the reading and writing 

models that local districts implement and having practice sessions on assessments and record keeping. 
• Improve knowledge of reading strategies. 
• Stop requesting long lesson plans for assignments because they are not feasible for real-life teaching. 
• Redesign program with fewer classes on chemistry/philosophy/etc. and more classes that introduce curriculum 

mapping and teaching manuals. 
• More instruction on what critical thinking (in students) looks like and multiple ways of teaching students to 

develop it. 
• Earlier exposure to classroom environment and lesson planning for actual students. 
• Need stronger focus on guided reading and ways to assess students’ reading abilities. 
• Students placed with their cooperating teachers prior to August could job shadow and learn to prepare a classroom 

from the very beginning.  We start student teaching when all the mechanics of the classroom are already in place. 
• Need to focus on realistic lesson planning (not spending hours no 1-2 in Methods) 
• Developing critical thinking/problem-solving skills for students with short periods and ISTEP remediation as 

focus. 
• Revamp the Invitation to Teaching course so students better understand the portfolio process. 
• Offer greater variety of courses – many were redundant, especially development and psychology. 
• Dump the computer course.  Apple computers are NOT practical. 
• I saw such a disservice to young men and women entering into a profession by the staff and aids from IPFW.  I 

won’t give my name because I have to come back and suck up again to keep my license.  What a shame. 
• Need better advisors.   I made many appointments and I had 2 occasions where my advisor did not show. 
• Find out about reading programs schools are adopting and discuss these with us. 
• Have us present more lessons in classes and be critiqued on them.  We need to learn how to present our teaching 

to students. 
• Higher concentration on applicable teaching reading methods with actual text books. 
• Strive to provide more hands-on activities, hire new staff that are competent and student-focused with knowledge 

of current “best practice” tools, and give us more time in the classroom. 
• Sadly, when subbing at FWCS, I have had more than one teacher ask where I attended school and when I told 

them “IPFW”, they say, “Well good luck finding a job with a degree in education from there!”  Not a good feeling 
when you’ve worked so hard to achieve your degree. 

• Have an online system for submitting work in which an official record of when the work was sent and received is 
recorded. 

• Don’t ask students for practicum preferences when they are rarely honored. 
• Tell more people about the childcare center at IPFW.  It is a great resource, but never mentioned. 
• Pay more attention during portfolio checkpoints.  Some professors don’t even know how to access TaskStream.  

Minimum instruction is given on how to write reflections or what makes a good artifact. 
• When meeting throughout internships, ask for suggestions and then about what you can do to help. 
• Incorporate more practice in and out of the classroom. 
• Spend more time talking about curriculum and planning the day/week/year.  We didn’t talk at all about how to 

plan or how to know what to plan.  Looking at a school’s curriculum is not enough. 
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